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Title  20 — Employees’  Benefits 

CHAPTER  V— EMPLOYMENT  AND 
TRAINING  ADMINISTRATION,  DE- 
PARTMENT  OF  LABOR 

PART  675— INTRODUCTION  TO  THE 
REGULATIONS  UNDER  THE  COM¬ 
PREHENSIVE  EMPLOYMENT  AND 
TRAINING  ACT 

PART  680— YOUTH  PROGRAMS  OP¬ 
ERATED  BY  PRIME  SPONSORS 
UNDER  THE  COMPREHENSIVE  EM¬ 
PLOYMENT  AND  TRAINING  ACT 

Subpart  C — Summer  Youth 
Employment  Program 

AGENCY:  Employment  and  Training 
Administration,  Labor. 

ACTION:  Pinal  rules. 

SUMMARY:  This  document  contains 
final  rules  for  the  Summer  Youth  Em¬ 
ployment  Program  (SYEP)  under  the 
Comprehensive  Employment  and 
Training  Act.  The  purpose  of  this  doc¬ 
ument  is  to  implement  the  Summer 
Youth  Employment  program  for  the 
summer  of  1979. 

DATES:  Effective  date  of  these  rules 
is  April  1, 1979.  Comments  on  the  final 
rules  are  requested  by  April  6,  1979. 

ADDRESS:  Comments  should  be  ad¬ 
dressed  to  the  Assistant  Secretary  for 
E.mployment  and  Training,  U.S.  De¬ 
partment  of  Labor,  601  D  Street,  N.W., 
Washington,  D.C.  20213,  Attention: 
Robert  Taggart,  Administrator,  Office 
of  Youth  Programs. 

FOR  FURTHER  INFORMATION 
CONTACT: 

Mr.  Robert  Taggart,  Telephone:  202- 
376-2646. 

SUPPLEMENTARY  INFORMATION: 
The  Summer  Youth  Employment  Pro¬ 
gram  (SYEP)  is  authorized  by  Title 
IV,  Part  C  of  the  Comprehensive  Em¬ 
ployment  and  Training  Act  (CETA). 
Prior  to  this  year,  that  is,  before  the 
reauthorization  of  CETA  in  October, 
1978,  the  summer  youth  program  was 
authorizt'd  by  Section  304(c)(3)  of  the 
Comprehensive  Employment  and 
Training  Act  of  1973;  it  was  known  as 
the  Summer  Program  for  Economical¬ 
ly  Disadvantaged  Youths  (SPEDY). 

Regulations  for  the  1978  SPEDY 
program  were  published  in  the  Feder¬ 
al  Register  on  May  19,  1978,  and  may 
be  found  at  29  CFR  Part  97,  subpart 
A.  The  regulations  issued  in  this  docu¬ 
ment  will  govern  the  summer  youth 
program,  now  known  as  the  Summer 
Youth  Employment  Ph-ogram  (SYEP) 
for  1979. 


RULES  AND  REGULATIONS 

Last  year,  the  SYEP  regulations 
were  rewritten  to  strengthen  manage¬ 
ment  and  monitoring  procedures  and 
to  prevent  program  abuse.  The  regula¬ 
tions  being  issued  for  SYEP  in  this 
document  incorporate  these  safe¬ 
guards  and  continue  the  kinds  of  pro¬ 
cedures  which  were  implemented  in 
1978.  They  are  being  published  for 
title  20  of  the  Code  of  Federal  Regula¬ 
tions,  rather  than  for  title  29,  since 
title  20,  Chapter  V  is  reserved  for  the 
use  of  the  Department’s  Employment 
and  Training  Administration,  which 
administers  all  progranis  under  CETA, 
including  SYEP.  Editorial  and  organi¬ 
zational  changes  have  been  made  in 
the  regulations  in  keeping  with  the 
Employment  and  Training  Adminis¬ 
tration’s  current  efforts  to  recodify  all 
of  the  CETA  regulations  in  title  20  to 
simplify  the  CETA  regulations,  and  to 
eliminate  unnecessary  duplication. 

The  Department  of  Labor’s  regula¬ 
tion  at  29  CFR  2.7  states  that  it  is  the 
policy  of  the  Department  of  Labor  to 
use  proposed  rulemaking  procedures 
when  issuing  regulations  for  grant 
programs.  The  Secretary,  however,  in 
signing  this  document,  is  waiving  the 
regulation  at  29  CFR  2.7  for  the  fol¬ 
lowing  reasons:  (1)  These  regulations, 
including  the  monitoring  and  manage¬ 
ment  safeguards,  continue  the  policies 
of  last  year’s  regulations:  (2)  Section 
4(a)(2)  of  the  CETA  Amendments  Act 
of  1978  requires  that  CETA,  as  reauth¬ 
orized,  be  implemented  by  April  1, 
1979;  and  (3)  it  is  important  that 
prime  sponsors  begin  planning  their 
1979  summer  programs  as  soon  as  pos¬ 
sible  to  ensure,  to  the  ma.ximum 
extent  possible,  the  effective  and  suc¬ 
cessful  operation  of  this  year’s  pro¬ 
grams. 

Nevertheless,  even  though  this  docu¬ 
ment  contains  final  rules,  the  Depart¬ 
ment,  in  keeping  with  the  spirit  of  29 
CFR  2.7,  is  requesting  comments  on 
these  final  rules.  Changes  in  these 
rules  may  be  made  at  a  later  date,  de¬ 
pending  upon  the  extent  and  nature  of 
any  comments. 

Accordingly,  title  20  of  the  Code  of 
Federal  Regulations,  Chapter  V,  is 
amended  as  follows: 

1.  By  adding  a  new  Part  680  to  read 
as  follows: 

PART  680— YOUTH  PROGRAMS  OP¬ 
ERATED  BY  PRIME  SPONSORS  UN¬ 
DER  THE  COMPREHENSIVE 

EMPLOYMENT  AND  TRAINING  ACT 
Subparts  A  and  B — (Reserved] 

Subporl  C — Summer  Youth  Employment 
Program 

Sec. 

680.200  Purpose. 

680.201  Eligibility  for  SYEP  funds. 

680.202  Allocation  of  funds. 

680.203  Unexpended  previous  year  funds. 

680.204  Startup  of  program. 


Sec. 

680.205  Program  planning;  planning  and 
youth  councils. 

680.206  Basic  program  design  provisions. 

680.207  Description  of  the  SYEP  annual 
plan  subpart. 

680.208  Activities  and  services. 

680.209  Program  management  provisions. 

680.210  Worksite  standards. 

680.211  Eligibility  for  participation. 

680.212  Participants  compensation,  bene¬ 
fits  and  working  conditions. 

680.213  Reallocation  procedures. 

680.214  Modifications. 

680.215  Reporting  requirements. 

680.216  Termination  date  for  the  summer 
program. 

680.217  Alternative  remedies. 

Authority:  Sec.  126  of  the  Comprehen¬ 
sive  Employment  and  Training  Act  (29 
U.S.C.  801  et  seq.),  unless  otherwise  noted. 

Subpart  C — Summer  Youth  E.’nploy- 
ment  Program 

§  680.200  Purpose. 

(a)  This  subpart  contains  the  regula¬ 
tions  for  that  part  of  the  Summer 
Youth  Employment  Program  (SYEP) 
under  Title  IV,  Part  C  of  the  Act 
which  is  operated  by  prime  sponsors 
designated  under  §  676.5  of  this  Chap¬ 
ter.  The  introductory  and  general  pro¬ 
visions  at  Parts  675  and  676  and  the 
YETP  regulations  at  subpart  A  of  this 
Part  also  apply  to  the  SYEP  program. 
To  the  extent,  however,  that  the  regu¬ 
lations  in  this  subpart  conflict  with 
other  regulations  promulgated  under 
the  Act,  the  requirements  contained  in 
this  subpart  shall  prevail  (sec.  484). 

(b)  The  Summer  Youth  Employ¬ 
ment  Program  shall  provide  eligible 
youth  with  useful  work  and  sufficient 
basic  education  and  institutional  or 
on-the-job  training  to  assist  these 
youths  to  develop  their  maximum  oc¬ 
cupational  potential  and  to  obtain  em¬ 
ployment  not  subsidized  under  the 
Act.  The  programs  shall  be  designed 
to  meet  the  diverse  individual  needs  of 
each  participant.  Among  these  are:  (1) 
Structured  and  well  supervised  work; 
(2)  opportunities  to  explore  vocational 
interest;  (3)  job  rotations  to  expose 
youth  to  different  work  settings;  (4) 
vocational  counseling  and  occupation¬ 
al  information;  (5)  providing  income  to 
participants  who  without  assistance 
would  be  unable  to  attend  school;  (6) 
meeting  special  employability  needs; 
(7)  services  to  induce  and  aid  dropouts 
to  return  to  school;  and  (8)  placement 
into  short-term  subsidized  employ¬ 
ment  leading  to  full-time  unsubsidized 
employment  for  youth  where  retum- 
to-school  is  not  expected. 

§  680.201  Eligibility  for  SYEP  funds. 

Prime  sponsors  designated  under 
§676.5  are  eligible  to  receive  funds 
under  SYEP  (sec.  482). 
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§  680.202  Allocation  of  funds. 

Allocation  of  funds  under  SYEP 
shall  be  in  accordance  with  section  483 
of  the  Act. 

§  6S0.203  I'nexpendcd  previous  year 
funds. 

Unexpended  summer  program  fund.s 
as  of  September  30  of  each  year  shall 
be  used  in  planning  and  designing  the 
next  year’s  summer  program  as  de¬ 
scribed  in  §  680.204. 

§  680.20 1  Startup  of  program. 

(a)  During  the  planning  and  design 
phase  of  the  program  and  prior  to  the 
close  of  the  school  year,  only  those  ac¬ 
tivities  outlined  in  paragraph  (b) 
below  are  permissible.  Youth  may  not 
be  compensated  for  participation  in 
the  program  prior  to  the  close  of 
school. 

(b)  Upon  approval  by  the  RA,  the 
following  planning  and  design  activi¬ 
ties  shall  be  allowable  beginning  Octo¬ 
ber  1  of  each  year; 

( 1 )  Development  of  the  SYEP 
annual  plan  subpart; 

(2)  Hiring  of  staff  (planners,  work¬ 
site  developers,  intake  specialists,  etc.); 

(3)  Publication  and  clearance; 

(4)  Worksite  development; 

(5)  Recruitment,  intake  and  selec¬ 
tion  of  participants; 

(6)  Arrangements  for  supportive 
services; 

(7)  Dis.spmination  of  program  infor¬ 
mation.  including  orientation; 

(8)  Development  of  coordination  be¬ 
tween  schools  and  other  services; 

(9)  Staff  training;  and 

(10)  Other  activitie.s.  with  the  ap¬ 
proval  of  the  RA,  that  may  be  charac¬ 
terized  as  planning  and  design  but  not 
program  operation. 

§  680.20.)  Program  planning;  planning  and 
youth  rounrils. 

(a)  Each  prime  sponsor  shall  utilize 
the  planning  process  and  planning 
council,  as  described  in  §§676.6  and 
676.7,  and  the  youth  council  estab¬ 
lished  under  subpart  A  of  this  Part. 

(b)  In  developing  the  SYEP  annual 
plan  subpart,  the  prime  sponsor  shall 
coordinate  SYEP  activities  with  pro¬ 
grams  for  youth  under  Part  677  and 
subparts  A  and  B  of  this  Part  (sec. 
483(a)). 

§  680.206  Basic  program  design  provisions. 

Each  prime  sponsor  shall: 

(a)  Provide  services  to  those  individ¬ 
uals  most  in  need  among  its  economi¬ 
cally  disadvantaged  youth  population, 
taking  into  account  any  priorities 
identified  by  the  Secretary.  Such  serv¬ 
ices  shall  be  provided  on  an  equitable 
basis  considering  the  geographic  distri¬ 
bution  of  economically  disadvantaged 
youth  within  the  prime  sponsor's  ju¬ 
risdiction; 


(b)  Design  programs  which  are.  to 
the  maximum  extent  feasible,  consist¬ 
ent  with  every  participant’s  fullest  ca¬ 
pabilities; 

(c)  Develop  outreach  and  recruit¬ 
ment  techniques  aimed  at  all  segments 
of  the  economically  disadvantaged 
youth  population;  especially  school 
dropouts,  youth  not  likely  to  return- 
to-school  without  assistance  from  the 
summer  program,  and  youth  who 
remain  in  school  but  are  likely  to  be 
confronted  with  significant  employ¬ 
ment  barriers  relating  to  work  atti¬ 
tude.  aptitude,  social  adjustment,  and 
other  such  factors; 

(d)  Provide  labor  market  orientation 
to  all  participants  either  on  a  group  or 
individual  basis; 

(e)  Make  maximum  efforts  to  devel¬ 
op  cooperative  relationships  with 
other  community  resources  so  that 
SYEP  activities,  including  worksite  su¬ 
pervision.  are  provided  in  the  summer 
program  at  no  cost,  or  at  minimum 
cost,  to  the  summer  program;  and 

(f)  Make  appropriate  efforts  to  en¬ 
courage  local  educational  agencies  and 
post-secondary  institutions  to  award 
academic  credit  for  the  competencies 
participants  gain  from  their  participa¬ 
tion  in  the  summer  program. 

§  680.207  Description  of  the  SYEP  annual 
plan  subpart. 

(a)  Each  prime  sponsor  shall  submit 
a  SYEP  subpart  by  a  date  established 
by  the  RA  which,  when  approved, 
shall  become  part  of  the  annual  plan. 

(b)  The  RA  shall  review,  and  ap¬ 
prove  or  disapprove  the  SYEP  subpart 
using  the  procedures  in  §  676.14. 

(c)  The  SYEP  subpart  shall  consist 
of  the  following  items: 

( 1 )  Approval  Request  Letter; 

(2)  Application  for  Federal  Assist¬ 
ance  (Standard  Form  424);  and 

(3)  Narrative  description. 

(d)  Narrative  description.  The  nar¬ 
rative  description  shall  contain: 

(1)  Objectives  and  needs  for  assist¬ 
ance.  Using  the  requirements  for  the 
YETP  narrative,  provide  a  description 
of  the  purposes  of  the  SYEP  program 
and  the  target  groups  that  will  be 
served  by  the  program. 

(2)  Results  and  benefits.  Using  the 
requirements  for  the  YETP  narrative, 
describe  the  participant  benefits  that 
will  result  from  the  program. 

(3)  Approach. 

(i)  Program  activities  and  services. 
Provide  a  description  of  the  program 
activities  and  services  and  indicate  the 
delivery  agent  for  each,  the  duration 
for  each,  and  the  target  groups  to  be 
served  by  each  activity. 

(ii)  Program  coordination  and  link¬ 
age.  If  the  linkages,  including  the  Job 
Corps  agreement,  differ  from  those  de¬ 
scribed  in  the  YETP  narrative,  provide 
a  description  of  these  unique  SYEP 
linkages. 


(iii)  Worksites. 

(A)  Attach  a  copy  of  a  worksite 
agreement  which  is  representative  of 
the  worksite  agreements  used  for 
SYEP. 

(B)  Describe  the  training  for  work¬ 
site  supervisors,  and  other  worksite 
personnel  with  respect  to  their  respon¬ 
sibilities  under  the  SYEP.  Indicate 
who  will  provide  such  training. 

(iv)  Participant  recruitment  and  se¬ 
lection.  (A)  Describe  the  method(s)  for 
recruiting  youth,  including  out-of¬ 
school  youth,  if  different  than  that 
described  elsewhere  in  the  Compre¬ 
hensive  Employment  and  Training 
Plan. 

(B)  Describe  the  method(s)  that  will 
be  used  to  verify  eligibility,  if  not  de¬ 
scribed  in  the  Comprehensive  Employ¬ 
ment  and  Training  Plan,  and  attach  a 
copy  of,  or  list,  the  criteria  that  will  be 
used  to  select  the  youth  that  are  most 
in  need. 

(v)  Program  orientation.  Attach  ap¬ 
propriate  materials  or  describe  the 
methods  that  will  be  used  to  inform 
the  summer  participants  of  their 
rights  and  responsibilities  under  the 
SYEP  and  include  the  information  to 
be  covered  and  the  service  provider. 

(vi)  Special  components.  (A)  De¬ 
scribe  the  labor  market  orientation 
component  and  indicate  who  will  con¬ 
duct  the  orientation. 

(B)  If  a  vocational  exploration  pro¬ 
gram  (VEP)  is  to  be  funded  under  the 
SYEP,  describe  the  program  and  indi¬ 
cate  the  number  of  participants  and 
planned  expenditures  for  the  program, 
the  organizations  with  which  agree¬ 
ments  have  been  written,  the  arrange¬ 
ments  covered  by  these  agreements, 
the  occupations  to  which  participants 
will  be  exposed,  provide  evidence  of 
the  approval  by  the  affected  collective 
bargaining  agent(s),  and  if  a  national¬ 
ly  funded  VEP  is  operating  in  the 
prime  sponsor’s  area,  identify  the 
functions  or  activities  the  prime  spon¬ 
sor  will  perform  for  the  nationally 
funded  program. 

(C)  If  an  Entitlement  project  under 
subpart  C  of  this  Part  is  being  funded 
and  operated  with  SYEP  funds,  de¬ 
scribe  the  project,  number  to  be 
served,  planned  expenditures,  and  pri¬ 
mary  program  activities. 

(4)  Management  and  administra¬ 
tion. 

(i)  Describe  any  significant  differ¬ 
ences  in  the  administration,  operation, 
and  management  (including  organiza¬ 
tional  structure)  of  the  SYEP  program 
from  the  information  provided  else¬ 
where  in  the  Comprehensive  Employ¬ 
ment  and  Training  Plan. 

(ii)  Describe  the  results  of  or  attach 
copies  of  any  evaluation/assessment 
reports  conducted  on  the  last  year’s 
SYEP  program  which  w'ere  used  to  set 
priorities  and/or  determine  the  pro¬ 
grammatic  goals  for  purpose  of  SYEP. 
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(iii)  Attach  copies,  if  any,  of  com¬ 
ments  and  recommendations  received 
on  the  SYEP  plan  from  the  appropri¬ 
ate  labor  organizations,  the  youth 
council,  the  planning  council,  CBO’s 
and  LEA’S. 

(iv)  If  not  elsewhere  included  in  the 
Comprehensive  Employment  and 
Training  Plan,  describe  the  monitor¬ 
ing  and  evaluation  process  that  will  be 
used  for  the  program. 

(V)  List  any  property  items  to  be 
purchased  which  cost  $1,000  or  more, 
indicating  the  item,  the  quantity,  and 
price. 

(vi)  Attach  a  copy  of  the  Youth  Pro¬ 
gram  Planning  Summary  and  Youth 
Budget  Information  Summary  on  the 
SYEP  program. 

(5)  Assurances  and  certifications. 
The  SYEP  assurances  and  certifica¬ 
tions  and  detailed  instructions  for 
completing  the  requirements  of  the 
SYEP  annual  plan  subpart  are  con¬ 
tained  in  the  Forms  Preparation 
Handbook. 

§  680.208  Activities  and  services. 

(a)  Programs  may  include  any  em¬ 
ployment  and  training  activity  or  serv¬ 
ice  specified  in  §  676.25  except  public 
service  employment.  The  provisions  of 
§  676.25(c)(3)  restricting  outstationing 
at  worksites  shall  not  apply  to  SYEP. 

(b)  Prime  sponsors  operating  Youth 
Incentive  Entitlement  Pilot  Projects 
(YIEPP)  under  subpart  C  of  this  Part 
may  use  SYEP  funds  for  their  YIEPP 
program.  The  provisions  of  subpart  C 
of  this  Part  shall  apply  to  SYEP  funds 
used  for  this  purpose. 

§  680.209  Program  management  provi- 
sinns. 

Each  prime  sponsor  shall; 

(a)  Provide  adequate  skilled  supervi¬ 
sors  to  participants  at  each  worksite; 

(b)  Closely  monitor  the  performance 
of  ser\'ice  deliverers  in  compliance 
with  the  provisions  of  the  regulations 
governing  the  summer  program,  par¬ 
ticularly  the  provisions  of  paragraph 
(h)  of  this  section.  Specifically,  prime 
sponsors  shall  have  sufficient  techni¬ 
cal  and  managerial  personnel  to  moni¬ 
tor  performance  and  to  measure  pro¬ 
gram  outcomes  against  prime  spon¬ 
sor’s  established  goals; 

(c)  Ensure  that  enrollee  applications 
are  widely  available  and  that  jobs  are 
awarded  among  the  most  severely  dis¬ 
advantaged  in  an  equitable  fashion. 
Each  prime  sponsor  shall  inform  each 
participant  of  the  purposes  of  the  pro¬ 
gram,  the  conditions  and  standards 
(including  such  items  as  hours  of 
work,  pay  provisions  and  complaint 
procedures)  for  work  activities  in  the 
program  and  require  a  signature  of 
the  applicant  or  (in  the  case  of 
minors)  the  parent,  responsible  adult, 
or  guardian  attesting  to  the  accuracy 
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of  the  information,  especially  income 
data,  provided  on  the  application; 

(d)  When  using  contractors  or  subre¬ 
cipients,  enter  into  contracts  or  sub¬ 
grants  in  accordance  with  §  676.37, 
Prime  sponsors  may  enter  into  con¬ 
tracts  or  subgrants  for  those  allowable 
activities  or  operations  of  the  summer 
program  only  with  organizations  that 
have  demonstrated  sufficient  program 
capability  and  shall  have  reasonable 
assurances  that  such  organizations: 

(1)  Have  sufficient  capability  to  op¬ 
erate  the  program; 

(2)  Have  the  financial  management 
capability  required  by  §  676.34; 

(3)  Assure  in  their  applications  that 
all  proposed  worksites  meet  the  re¬ 
quirements  of  this  subpart,  and  that 
such  worksites  will  meet  the  standards 
of  §  680.210; 

(4)  Assure  in  their  applications  that 
they  will  have -available  for  review  and 
monitoring  the  names  and  qualifica¬ 
tions  of  their  officers,  directors,  and 
managing  per-sonnel,  including  the 
names  and  qualifications  of  officers, 
directors  and  managing  personnel  of 
any  affiliate,  subsidiary,  etc.,  who 
have  operational  or  fiscal  responsibil¬ 
ities  for  the  summer  program; 

(5)  Assure  in  their  applications  that 
they  will  have  available  a  list  of  all  De¬ 
partment  of  Labor;  Department  of 
Health.  Education,  and  Welfare;  and 
Department  of  Agriculture  programs 
under  which  they  have  received  finan¬ 
cial  assistance  during  the  last  three 
years  and  provide  in  their  applications 
a  statement  that  to  the  best  of  their 
knowledge,  they  have  substantially 
complied  with  the  requirements,  pro¬ 
cedures  and  objectives  of  such  pro¬ 
grams; 

(6)  Assure  in  their  applications  that 
there  is  no  information  available  to 
them  showing  substantial  non-compli¬ 
ance  with  the  Act  and  regulations  in 
operation  during  the  terms  of  the  pre¬ 
vious  year’s  summer  program,  or  if 
there  is,  they  shall  include  in  their  ap¬ 
plications  a  copy  of  an  acceptable  plan 
to  correct  such  deficiencies;  and 

(7)  Assure  in  their  applications  that 
all  of  their  personnel  will  have  basic 
training  in  the  program  and  regula¬ 
tions  before  the  summer  program 
begins; 

(e)  Consider  in  selecting  contractors 
or  subrecipients  the  capability  of  such 
organizations  to: 

(1)  Provide  worthwhile  work  to  par¬ 
ticipants  (i.e.,  work  that  is  appropriate 
in  terms  of  participants  needs  and 
local  market  demands); 

(2)  Provide  the  specific  services  con¬ 
tracted  for; 

(3)  Restrict  expenditures  to  allow'- 
able  cost  items,  only; 

(4)  Submit  timely  and  accurate  re¬ 
ports; 
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(5)  Authorize  payment  only  for  time 
worked  by  a  participant  or  an  employ¬ 
ee  of  the  project  sponsor;  and 

(6)  Provide  such  public  information 
regarding  the  program  worksites  and 
its  administrators  as  may  be  request¬ 
ed; 

(f)  Require  their  contractors  or  sub¬ 
recipients  to: 

(1)  Have  supervisory  and  operational 
personnel  for  monitoring  each  site  to 
which  participants  are  assigned: 

(2)  Assure  that  all  sites,  where  par¬ 
ticipants  will  be  assigned,  have  the  ca¬ 
pability  and  facilities  to  provide  serv¬ 
ices  to  summer  youth  in  a  sanitary 
and  safe  environment;  and 

(3)  Train  their  own  personnel  and 
worksite  personnel  with  regard  to  the 
duties  and  responsibilities,  including 
monitoring; 

(g)  Compile  and  continually  update 
a  list  of  worksites  divided  by  contrac¬ 
tor  and  subrecipient  to  aid  in  its  moni¬ 
toring  efforts  and  to  be  made  available 
to  the  public  on  request; 

(h)  Visit  worksites  of  each  contrac¬ 
tor  or  subrecipient  on  a  sample  basis 
during  the  first  half  of  the  summer 
program  to  determine  whether: 

( 1 )  The  activities  on  the  site '  are 
those  described  in  the  worksite  agree¬ 
ment: 

(2)  There  is  sufficient  meaningful 
work  to  occupy  all  the  youth  assigned 
during  the  hours  they  are  at  the  site; 

(3)  Attendance  records  are  being 
maintained  and  accurately  record  time 
w'orked  by  each  enrollee:  and 

(4)  The  requirements  of  the  Act  and 
this  subpart  are  being  met; 

(i)  Promptly  review  the  reports  writ¬ 
ten  by  its  own  and  Federal  monitors: 

(j)  Revisit  worksites  where  monitors 
report  problems;  and 

(k)  Close  worksites  where  it  finds  se¬ 
rious  or  continual  violations  of  the 
Act,  the  regulations  or  conditions  of 
the  contract  or  subgrant,  and  which 
are  not  likely  to  be  remedied  by  quick 
remedial  action. 

§  680.210  Worksite  standards. 

(a)  No  participants  under  18  years  of 
age  shall  be  employed  in  any  occupa¬ 
tion  which  the  Secretary  has  found, 
pursuant  to  the  Fair  Labor  Standards 
Act,  to  be  particularly  hazardous  for 
persons  between  16  and  18  years  of  age 
(see  Subpart  E  of  Part  570  of  Title  29). 

(b)  Participants  who  are  14  and  15 
years  of  age  shall  participate  only  in 
accordance  with  the  limitations  im¬ 
posed  by  §§  570.31  and  570.35  of  sub¬ 
part  C  of  Part  570  of  Title  29. 

(c) (1)  Each  prime  sponsor  shall  de¬ 
velop  a  written  financial  or  non-finan- 
cial  agreement  with  each  worksite  em¬ 
ployer  or  host  of  an  outstationed 
worksite  which  assures 

(i)  adequate  supervision  of  each  par¬ 
ticipant: 
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(il)  adequate  accountability  for  par¬ 
ticipant  time  and  attendance,  and 

(iii)  adherence  to  the  rules  and  regu¬ 
lations  governing  SYEP. 

(2)  Such  written  agreements  may  be 
memoranda  of  understanding,  simple 
work  statements  or  other  documents 
which  indicate  an  estimate  of  the 
number  of  participants  at  the  worksite 
and  any  operational  conditions  to 
which  the  worksite  is  expected  to 
adhere. 

(d)  Each  prime  sponsor  shall  estab¬ 
lish  procedures  for  the  monitoring  and 
evaluation  of  each  worksite  to  insure 
compliance  with  the  worksite  agree¬ 
ments  and  the  terms  and  conditions  of 
subgrants  and  contracts. 

(e)  No  participant  shall  be  required 
to  work,  or  be  compensated  for  work 
with  CETA  funds,  for  more  than  40 
hours  per  week.  While  the  Depart¬ 
ment  uses  a  9-week.  26-hour  a  week 
job  as  the  basis  for  estimating  the 
number  of  youth  to  be  served,  it  is  not 
intended  to  take  away  the  flexibility 
of  the  prime  sponsor  to  establish  job 
slots  in  keeping  with  the  needs  of  the 
area  and  the  youth  to  be  served. 

§680.211  Eligibility  for  participation. 

Each  person  shall  be: 

(a)  At  the  time  of  application,  eco¬ 
nomically  disadvantaged;  and 

(b)  At  the  time  of  enrollment,  14 
through  21  years  of  age  inclusive  (sec. 
402(a)). 

§680.212  Participants  compen.sation, 
bonents,  and  working  conditions. 

(a)  Prime  sponsors  shall  provide  par¬ 
ticipants  benefits,  wages.  and 
allowances  as  provided  in  §§  676.26  and 
676.27  except:  Unemployment  insur¬ 
ance  shall  be  an  allowable  cost  only  if 
required  by  State  law. 

(b)  Participants  enrolled  in  vocation¬ 
al  exploration  activities  shall  be  com¬ 
pensated  as  described  in  §  676.26 
except:  participants  receiving  public 
assistance,  or  whose  needs  or  income 
are  taken  into  account  in  determining 
such  public  assistance  payments  to 
others,  may  receive  a  stipend  in  addi¬ 
tion  to  their  incentive  allowance  for 
participation  in  vocational  exploration 
program  activities:  Provided,  That  the 
participant’s  total  allowances  (the  in¬ 
centive  allowance  plus  any  stipend)  do 
not  exceed  the  basic  allowances  paid 
to  other  participants.  This  stipend  is 
available  to  provide  for  the  exception¬ 


al  expenses  incurred  by  these  partici¬ 
pants  which  might  otherwise  prevent 
the  individuals  from  participating  in  a 
VEP  activity.  The  first  $30  of  such 
total  allowance  payment  shall  be  dis¬ 
regarded  in  determining  the  amount 
of  public  assistance  payments  under 
Federal  or  federally  assisted  public  as¬ 
sistance  programs.  In  prescribing  the 
total  allowance  payment  for  each  par¬ 
ticipant,  the  prime  sponsor  shall 
insure  that  no  individual  shall  receive 
an  amount  in  allowances  which  would 
result  in  a  net  loss  to  the  youth  or  the 
youth’s  family  in  the  amount  of  public 
assistance  benefits. 

§  680.213  Reallocation  procedurea. 

The  reallocation  provisions  of 
§  676.47  apply  to  SYEP  except  that  a 
reallocation  may  occur  immediately 
after  completion  of  the  notice  and 
comment  procedure.  Priority  shall  be 
given  in  reallocating  such  funds  to 
other  areas  within  the  same  State. 

§680.214  Modifications. 

(a)  The  procedures  specified  in 
§676.16  shall  apply  to  the  modifying 
of  the  SYEP  subpart:  however,  the 
provisions  concerning  A-95  clearance 
shall  not  apply. 

(b)  The  RA  shall  notify  the  prime 
sponsor  of  approval  or  disapproval 
within  10  days  of  receipt  of  the  pro¬ 
posed  modification. 

§  680.21.')  Reporting  requirements. 

Each  prime  sponsor  shall  submit  the 
following  reports  to  the  RA: 

(a)  A  Youth  Program  Status  Sum¬ 
mary,  as  of  June  30  and  September  30 
(separate  reporting  of  the  vocational 
exploration  program  component  shall 
be  included  in  this  report): 

(b)  A  Youth  Financial  Status 
Report,  as  of  June  30  and  September 
30  (separate  reporting  of  the  Vocation¬ 
al  exploration  program  component 
shall  be  included  in  this  report): 

(c)  Separate  Quarterly  Summary  of 
Youth  Characteristics  reports  as  of 
September  30,  based  on  the  partici¬ 
pant  records  for  (1)  this  program  and 
(2)  any  Part  677  summer  youth  pro¬ 
gram: 

(d)  Selected  information  required  on 
the  above  reports  shall  be  submitted 
for  informational  purposes  for  partici¬ 
pants  and  expenditures  in  summer 
components  funded  with  monies  in  the 
Part  677  annual  plan  subparts  as  ap¬ 
plicable; 


(e)  Selected  information  required  on 
the  above  reports  shall  also  be  submit¬ 
ted  for  reporting  purposes,  for  partici¬ 
pants  and  expenditures  in  entitlement 
projects  funded  with  funds  provided 
under  this  subpart,  as  well  as  in  the 
required  entitlement  reports:  and 

(f)  The  reports  in  this  section  shall 
be  submitted  to  the  RA  no  later  than 
30  days  after  the  end  of  the  report 
period. 

§  680.216  Termination  date  fur  the 
summer  program. 

Participants  shall  not  be  enrolled  in 
program  activities  beyond  September 
30.  However,  in  no  event  may  a  partici¬ 
pant  work  full  time  after  the  begin¬ 
ning  of  his  or  her  school  year. 

§  680.217  .4lternative  remedies. 

(a)  The  Secretary,  for  good  cause, 
may  order  a  subgrant  or  contract  sus¬ 
pended  or  terminated  in  whole  or  in 
part  effective  on  the  date  of  the  Secre¬ 
tary’s  order  or  on  such  other  date  as 
the  Secretary  determines.  In  cases  of 
termination,  the  Secretary  may  allow 
the  subgrantee  or  contractor  to 
expend  further  funds  only  for  pur¬ 
poses  of  closing  out  the  subgrant  or 
contract,  including  the  transfer  of  par¬ 
ticipants  into  another  prime  sponsor’s 
summer  program  in  accordance  with 
the  Secretary’s  directions.  Whenever 
the  Secretary  orders  a  termination  or 
suspension  of  a  contractor  or  subrecip¬ 
ient  under  this  paragraph,  the  Secre¬ 
tary  may  take  whatever  action  is  nec¬ 
essary  including  direct  legal  action 
against  the  contractor  or  subrecipient 
or  issue  an  order  to  the  prime  sponsor 
that  it  take  such  legal  action,  to  re¬ 
claim  misspent  funds  or  to  otherwise 
protect  the  integrity  of  the  funds  or 
ensure  the  proper  operation  of  the 
summer  program. 

(b)  All  subgrants  and  contracts 
under  the  summer  program  shall  con¬ 
tain  the  provisions  of  paragraph  (a)  of 
this  section. 

(c)  Where  a  subgrant  or  contract  is 
suspended  or  terminated  in  whole  or 
in  part,  the  Secretary  shall  offer  the 
contractor  or  subrecipient  an  opportu¬ 
nity  for  a  hearing. 

Signed  at  Washington.  D.C.  this  l.st 
day  of  March  1979. 

Ray  Marshall, 
Secretary  of  Labor. 
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